
A system of paid family and medical leave will ensure that workers needing to take time off to welcome 

a new baby, care for an ill relative or recover from a personal illness are not punished financially.  

Though the federal Family and Medical Leave Act (FMLA) provides up to 12 weeks of job protected, 

unpaid leave to eligible workers, the vast majority (78%) of employees who are covered don’t use it 

because they cannot afford to go without pay. In the absence of paid leave, workers must often choose 

between their health or the health of a family member, and their economic security. As a state that has 

historically supported family values, we need to do more to support our workers.  

Let’s truly support working families by passing paid family and medical leave.  

Coverage:  

 All employees are eligible for paid family and medical  leave. Self-employed persons may opt in.  

 The system is funded solely by employee contributions and administered by the Department of 

Labor. All employees will participate and contribute approximately half of a percent of wages.  
 

Eligibility:  

 In order to be eligible for paid family leave, a worker must earn at least $2,325 in one of the 

previous five quarters, similar to the state’s Unemployment Compensation program. Earnings 

may be with one or multiple employers. Unemployed people who meet criteria are  also eligible. 

 Workers may use leave for the reasons defined in CT’s Family and Medical Leave Act with the 

addition of caring for a sibling, grandparent or grandchild, and a child of any age.  
 

Compensation and Protection: 

 Employees may take up to 12 weeks of paid family leave within a 12 month period with the 

ability to take leave intermittently, as permitted by current law. The waiting period before using 

leave is 7 days.  

 Employees receive 100% of their weekly earnings up to $1,000/week. 

 Individuals who take paid family & medical leave will be returned to their jobs. 

 Includes additional measures to ensure that employees are not retaliated against for taking  their 

leave. 

 
Contact: Catherine Bailey,  Chair 

cbailey@cwealf.org 
www.paidfamilyleavect.org 

Facebook.com/CampaignforPaidFamilyLeave 

Our Recommendations: “Make FMLA Work” 



Who needs it? 
Most workers will need to use FMLA at some point in their lives.  Almost 3/4 of people 
who use FMLA in Connecticut use it for their own illness. Employees also need it for the 
birth or adoption of a new baby, to care for a seriously ill family member or injured 
service member, or to serve as an organ or marrow donor.   
 

Do other states have similar programs?  
The United States is the only industrialized country that does not provide paid parental 
leave. However, three states have paid family and medical leave: California, New Jersey 
and Rhode Island.  Proposals in other states like MA, NY, and DC are advancing, too. 
 

Who will administer the system? How? 
The Campaign proposes a system that is entirely employee-funded and administered 
through the CT Department of Labor.  The 2016 actuarial implementation report 
estimated a one-time technology and startup cost of $13.6M, which will be reimbursed to 
the state after the first month of collections. 
 

How will businesses benefit?  
Businesses in California have reported increased loyalty, morale and productivity by their 
employees since the state implemented paid family leave more than a decade ago. It also 
lowers turnover costs and allows businesses to retain and develop young, talented 
workers.  Many millennials (38%) said they would leave the country for this policy. 
 

How does this benefit the economy?  
Paid family leave decreases dependence on public assistance, lowers the unemployment 
rate, keeps workers in their jobs, and supports caregivers.  Family caregivers provide 
$5.9 billion in free care every year - an expense our economy can’t afford. 

 

Will it be sustainable? 

Yes. Employees will contribute half of one percent (0.54%) of weekly earnings, which will 
cover both the compensation to workers ($440M per year) and the ongoing 
administrative costs of the system ($22M per year) at no cost to the state.  For a very 
minimal contribution unmatched on the market, employees won’t have to jeopardize 
their economic security when an unexpected crisis strikes.  

Frequently Asked Questions 


