Paid Family and Medical Leave Insurance for All CT Workers
No worker should face financial ruin when they need to take time off from work to care for
an ill loved one, welcome a new baby, or recover from an illness. Paid family and medical
leave will ensure that workers who need to take time off to welcome a new baby, care for
an ill relative or recover from a personal illness are not punished financially.
Connecticut needs paid family and medical leave because:

FMLA isn’t working for too many working families.



The federal Family and Medical Leave Act (FMLA) provides up to 12 weeks of job
protected, UNPAID leave to eligible workers.
Only 14% workers have access to paid leave through their employer. Just 5% of lowwage workers have access to paid leave through their employer.i

Connecticut voters support paid family & medical leave.



AARP (83%) and CT Working Families (75%) polls in 2016 found the majority of voters
in our state support paid leave.ii
NATIONALLY: It’s a bipartisan issue. 94% of Democrats, 83% of Independents and 74%
of Republicans support paid leave.iii

Paid leave benefits business – small and large.




A 2017 poll by BLS Research & Consulting found that 77% of small businesses here in
CT support paid leave legislation like what is proposed in S.B. 1 and H.B. 5387.iv
When workers don’t have access to paid leave, they’re more likely to need to leave their
jobs. Paid leave improves worker retention and saves employers’ turnover costs.v
After 10 years of paid leave in CA, employers overwhelmingly report positive or neutral
impact on their business. Paid leave increased morale and productivity among CA
employees.vi

Paid leave builds and attracts a talented workforce.



Nearly 40% of millennials say they would move to another country for better parental
leave benefits.vii
Millennials are more likely to seek out companies that offer paid leave and are happier,
more engaged employees while working for those that do.

The time is now.


MA passed paid leave legislation in 2018. NY passed paid leave in 2016. RI and NJ have
successful paid leave programs. To remain competitive in our region, CT must be next.

Contact: Maddie Granato, mgranato@cwealf.org | 860-610-6051
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